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HIRAT Fer TTOehoT 3rfaer & STUR o JomeaR (Rage) i g & fre smdee smifia swar d
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF ADVISOR
(ELECTRICAL) ON CONTRACT BASIS

WWW(SAI)WW@W(W) & T A e & HUR 9T
01 ¥ & 3rafer AT 65 ¥ i I e ST o7 T &Y, T AT & AT 37T AT T & (DoE O.M.
No. 3-25/2020-E.11I A fetieh 09.12.2020 # farefife feemfardeit & sreyarers )|

Sports Authority of India (SAl) invites application for engagement of services of Retired Persons as
Advisor (Electrical) on contract basis for a period 01 year or till the age of 65 years whichever is earlier
(in compliance to the guidelines stipulated in DoE O.M. No. 3-25/2020-E.IIl A dated 09.12.2020).

20 HRAT G wflreIor (SAI) F T &
About Sports Authority of India (SAI)

HRCAIT Wl ITRYOT JaT AT 3R Wl HATT (MYAS) o T Ueh T ToTeeT & 51 GIARIET dofienior
e, 1860 & dec Yol &, foraeht 3eged ger & Welt & faemer 3iR Tade &1 SAl T HET 3642
37T WAl F Scpseal g1fet eetr 3 FAefat s siaarsErr i fEransit 3 smer ooy & 3w sRifda ik
TR T & | S0 T 370 3EERT Y SITee ey & Torw GRS ahrelt 3 WTeT-aTer &7 1% 3% ey 3iaRarserr
HIeTh WA AGTET ST § | TTRFROT &Y TR TRAR @RT waieey &9 I fe v far smar &

SAl is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS) registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAI's main object today is to achieve excellence in sports and train & prepare sports persons
to participate in international competitions. It has international standard sports infrastructure spread
across country along with trained coaches to achieve its objective. The Authority is substantially funded
by the Government of India.

3. wegHR (fagge) F fore w3 fir ugpfay

Nature of work for Advisor (Electrical)
FEIRTS FIHR/HE T4 877 & Frierall/PSUs/earar Femail/amei et & darfge sy, st
FERARTST TN & HENT §, Telea (FeifFeamen) & w9 3 TGP & T smdeet o v ¥, e o
fortfatEe avat #F swgsra/fadrosrar e
A& A=V 3R et
dFerehT Horg 3R gade:

o faggd gonfeadt & e, Bemgs, Tumer 3R w@REE #§ RAvT o &, e g

fSedegere, amsfeer 3t Ay @er 3ushtor enfirer &)
o TpelehT TSRS S FET AR s e, aE G Hee gu R & T qRaT A sk

HafeTe JAT3T & 3776 g1 W
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The officers retired from Central/State Government/Union Territories offices/PSUs /Autonomous

Bodies/Statutory Bodies under Central/State Government can apply for appointment as Advisor
(Electrical), having experience/specialization in the following fields: -

Key Roles and Responsibilities

e Technical Advisory and Support:-Provide expert advice on the planning, design, installation,
and maintenance of electrical systems, including power distribution, lighting, and specialized
sports equipment.Review and develop technical procedures, ensuring compliance with national
safety standards and best practices. Support the development and continual improvement of
electrical service delivery, including upgrades and modernization of infrastructure.

e Project Management:-Participate in planning and early design sessions for new projects or
renovations, offering technical input to ensure electrical requirements are met. Oversee project
rollouts, ensuring timelines, budgets, and quality standards are maintained.Prepare work plans
for preventive maintenance and monitor their execution.

e Maintenance and Troubleshooting:-Organize and supervise regular maintenance of
electrical systems to prevent breakdowns and ensure uninterrupted operations during events.
Troubleshoot and resolve electrical faults or emergencies promptly to minimize disruption to

sporting activities. W



Compliance and Safety:-Ensure all electrical installations and operations comply with health,
safety, and environmental regulations.Conduct periodic safety audits and risk assessments of
electrical systems in stadiums and training facilities.

Team Leadership and Training: -Oversee and guide a team of electrical technicians and
engineers, ensuring skill development and high performance.Provide technical coaching and
support to staff involved in electrical operations.

Coordination with Stakeholders:-Liaise with architects, contractors, event organizers, and
internal departments to coordinate electrical requirements for events, camps, and daily facility
operations. Support operational departments to ensure all event requirements are understood
and met.

Any other administrative task/activites as and when assigned by Competent
Authority/Reporting Officer/Head of the Division.
3.1 FergaR (fege) & fore amer AnEs
Eligibility Criteria for Advisor (Electrical): -
GUCE
Table - |
e T ATH FegHR (fEge)
Name of the post Advisor (Electrical)
Ul Y wEar 01
No. of Post
3T HeAr 3G HTfeeT Shr IR 3 oy st 3 64 ¥ & 3ifdes =t gieh =iy
Age limits Not exceeding 64 Years of age as on opening date for receipt of
applications.
sTags gegdr Officer ~working under the Central Government/State
oEhis a2 Governments/Union  Territory Administrations (including their
Ellgibllity Criteria attached or subordinate officers)/Public Sector

Undertakings/Autonomous or Statutory organizations holding the
post of Executive Engineer or equivalent.
Analogous post in their parent cadre:

OR
Officer with atleast 5 years of regular service in Level-11 (Rs. 67700-
208700)

TaRISH  IegHT
Essential Experience

Should have a minimum of 20 years of experience in planning,
execution, and supervision of large-scale electrical infrastructure
works. Should have hands-on experience with public procurement
processes, preparation and vetting of estimates, execution as per
CPWD  specifications/DSR, and familiarity with government
tendering procedures.

Term of engagement

3T gs QeTar Degree in Electrical Engineering from recognized University/Institute.
Essential Qualification

Ae AT FaT (7at widid) 12

Pay Matrix Level (7" CPC)

qTRAAR 3T Mg IdeT 3 & dereT Terd

Remuneration Last Pay Drawn Minus Pension

3TeTaYr Y Jrafer (g et <hr 3rafer 01 o r 3rafer ar 65 o fr 37y aeh, S off wger Y,

SAIl T FHRTASITET FHNGTT/TaRISHAT F TR 9T &9l

The term of appointment shall be for a period of 01 year or till the
age of 65 years, whichever is earlier, based on the performance

4.0 I« 9fFHAT/Selection Process

review/requirement of SAI.




Wmﬁwmmmﬁm&ﬂW%ﬁmmmaﬂvmﬁﬁmaﬁgw

TIT/HETCHR TAT hr FRAwielt & 3mar o1 far sreem)

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be made

ont

5.0

Vi.

he basis of the recommendations of duly appointed Selection/ Interview Committee.
fa# 31 o /Terms and Conditions

i v fAfRae sfdie TRy wder g, Sit FAAGRY & T ST efer & HT SoreT Y
mmﬁmnmmmammmw&emmawmﬁa
dereT gt 3R 39 v, ATE FHIRY o et & FFGLS Hozr 7 oTeT 3o B ot dRIeT T e
Wﬁﬁﬁ%ﬁﬁ&am%%ﬁﬁemmml 59 Yo fAeTRa aiisfas r
WW@W%WWWIW%W%W%WWWN@W
FETR 3 AGIE 7o v ey A A Sy |

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic
pension from the pay drawn at the time of retirement. The basic pension to be deducted from the
Last pay drawn shall be pension as fixed at the time of retirement and, as such, if the employee
has availed of the commuted value of pension, the commuted portion of pension shall also be
included in the portion of pension to be deducted. The amount of remuneration so fixed shall remain
unchanged for the term of the contract. No annual increment/percentage increase and Dearness
Allowance shall be allowed during the term of the contract.

e T HT FEkel: AT A7 Fekeh avw B s 7, Ao st & R, sprare o @
maﬁaquﬁwm,m*mmm?maﬁwmmwmwmml

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

3 o ﬁgﬁa%mmmwaﬁwaﬂéaﬁ@v&raﬁml 31T, 1A, AT B,
forstr T, Rarfsear afaqf, wmmmmmmmgﬁw@mwﬁml

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its

completion. No other facilities like DA, Accommodation, Residential Phone, Personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.

qﬂazaam:-mai@?uﬁmﬁﬁa‘m:r10,800/-@@%#%%%%@@13%sv
TR iR URT gfa aft & e sraafda e

Transport Allowance: - You will be entitled for the transport allowance of Rs. 10,800/- per
month during the period of contract. The amount so fixed shall remain unchanged during the
term of appointment.

ﬁww:-mmhﬁﬁwmm@rmmmmwmamésmwm
fovar @ feamr R sireem

Extension: - His/her Performance would be continuously reviewed and his/her extension will
be considered on the basis of periodic review / requirement.

Tl - 95 Teh HolsT a¥ F A 3R 9 1.5 feer &1 gt & faw ar giem safer, 9 v ad
F18 fertt @ stfrer Jregafeera ter ov 1S aRw e =8t S A, Ue Sheist ay & & a1 el
HATC &1 STt 3T 39 3r97e) helst ¥ 3% 3oy 78 Ferar seem)

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on pro-
rata basis. Therefore, he/she shall not draw any remuneration in case of his/her absence

beyond 18 days in a year. Also, un-availed leave in a calendar year will lapse and will not be
carried forward to the next calendar year.

.



6.0  MUegaT:/Confidentiality:-

®) IS H R, Ig HIGET § Foh wafelet 3Fliear Jieqser & Frerel 3T 31etr & 39 grfdcal b
T A & [T AgeaquT fafiest aMUeiT AR & 6T 3709 | VY T SiTevehriy &, fr e S
&, ifler 3T, waede fazawor ik Fadarfae wleror ik Rl o vadlie & wfetor ST, caaary iR
TEET AT 1S I Y SATFRRT MA g1 Tehell & FoY TN STI=Tep " gl ST ¥

During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the contract.
Such confidential information may include, without limitations, reports coaching data, performance
analysis and psychological testing and training data of any athlete, business & financial information,

business methods and practices, technology and technological strategies, marketing strategies, trade
secrets or any other such information referred to as “Confidential Information”.

@) AT Sl w39 heled! & aredden g 7 W MREwRY T qd TRl & e R
TR AT G T HfeleT FRTIRIA et AT XIS TAROT 3F S1197 o¥ey A7 el 31y Al & o11e7 o) aqvetran
AT BCH AH { o foreey r 3regAfer w7t & sl | afes Sl S e, o, JaRor, Rt s Sirerey @
3YANT AT & Y a6 TeToT TRy 7 I Fhepher & 9T 50 3rms=ite & REd & w9 3 vahs ¢ aohar
&, o O forely o SoiEeT & AT st & 3TaR T Fars & sl e, afy safeg sefear
SAl ZaRT feT 31T 39T IATSHHE & TCATaT IS Tcieh, G THIRIT HIAT TTET § AT IS STAFRT TR
AT TG &, A THT HeTH TIeRRY hr e Flepfey et shtey & ae; €1 fopaar ST \afetT B

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties. If
such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strict actions as per
rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAI, the same cab be carried out only after obtaining
written approval of the Competent Authority.

) g i 3afe & @R, wran s e ugar s, 1923 & waeEt &
3T QYoM 3N ATt oy 3rafer & GiTeT 3% GaRT TR &Y 91E IS ofY AR Ry W AR Y AEF
AT ST SfTefet o fT 3ifegpa =7t &1 |

During the period of engagement, Employee would be subject to the provisions of the Indian Official
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.

u)  gafad wifdeE R o Amter 3 gt wiafafica ar wr a1 "o 76 & T, S IR @
ITereRoT 3R TR & Rt & Ffdieger &)

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

7.0  37=7 erct:/Other Conditions:

1. I 38 3miRehTRe 3 & fow gl oX =7l TUer & S1e” ST usar &, a8 vausns @ae 9
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el H U HENeT T ATRATHS ST G, SiY TETST SITRABRY & IHeTaleaT & 3refieT g

3. 3 ol MR R hrierr #F 3UfRere 1 g1 31K arjeer 3ra Ry & ERIeT S 31 FRIIR o7
ST g9

4. 31l TR o QNIeT 3 rTera oy FATET R ITRITET FTT T@AT Q9T T o ity OX ST
QaTT o= 1S HROT TaTT fReT off Toy |eATee & o7 Favar &1 W
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In case he/she is required to proceed outstation from the place of posting on tour for official
duty, he/she will be entitled to TA/DA as admissible under the rules as applicable to Officers of
equivalent level in SAI (Pay Grade Level 12).

In case performance is not found satisfactory, his/her services will be discontinued after giving
15 days’ notice. In case you want to discontinue, you will have to give 30 days advance notice
or one month remuneration in lieu of notice period which will be subject to the approval of the
Competent Authority.

He/she would be required to attend office on regular basis and would not take up any other
assignment during the contract period.

During the course of his/her engagement he/she is required to maintain office decorum and
discipline failing which his/her services are also liable to be terminated at any time without

assigning any reason.



e. During the contractual engagement you will be paid fixed monthly remuneration of “Last Pay
Drawn Minus Pension”.

f.  He will abide by the CCS (Conduct) Rules, 1964.

g. Without any prejudice to the above condition, the candidate will be terminated from his/her
services with immediate effect without any obligations, in case the candidate is found guilty of
violating any of the conditions contained in the terms of employment or is guilty of any
misconduct including negligence of duties, unauthorized absence, etc.

h.. The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

i. De%ision of SAl in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAl in
this regard.

j. - SAl reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

k. The DG SAl shall be the final authority in case of any dispute.

| The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

m. Any litigation matters pertaining to employment at SAl shall be amenable to jurisdiction of courts
in Delhi.

n. Owning to the requirement in SAIl, a panel shall be drawn which will be valid for a period of one
Year and can be utilized by any Scheme/project funded by Government of India along with SAI.
SAl reserves the right to cancel the panel without assigning any reason.

o. Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

In case of any dispute, English version of the Employment notice will be treated as valid.

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as

stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be

liable to be disqualified at any stage of recruitment/selection.

r. Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.

s. SAlreserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need
so arises without issuing any further notice or assigning any further notice any reason thereof.

t.  The decision of the SAI will be final and no appeal will be entertained against this issue.

u. Please do visit your email account regularly for further updates.

Q7T

8.0 TATT A&er/General Instructions
8.1 3mager HA FX: - I @ FIe https://sportsauthorityofindia.nic.in/saijobs i ¥ Freas I
TS 3TAEe =T &9 Wmmm@mmﬁﬁmnaﬁmmamsﬁ%qwm%

mmmlmﬁwdm/mmmﬂqﬁ,aaﬂamﬁ%wﬁmﬁ@ammz

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be

accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

. éué-ﬁwa@ﬂ:ﬁmmgﬁmwﬁaﬁﬁméémmﬁmqﬁmmmw
G| Toh SR Gof T oY & 16, 3T A-3TSET & RIS Seelta 78t fmar sram|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i, JHITSeT AT STAT T T TI-TeaTT STl 39S X7 219 (Self-attested documents
to be uploaded while submitting application online) :
1. 5= fAf T AT 3MUR 1S 1047124 ST Y 37 arferer| (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

ii.  3aees AerfOrw Aegar va 331 WAHTOTIA| (Certificates of essential educational qualifications
& experience.) N




1. qrEAIE TR T TN el 3R gFani & The @ 78 gfafafd| (Scanned copy of
passport size color photograph and signature.)

2. FERIST GIHR/EARIT GIaAT # HH SleT & ATH 7 370 JaATT [T & 3t

HTOT-U T TheT FT 31$ Ufd| (Scanned copy of No Objection Certificate from their
present employer, in case working in Central/ State Government/ Autonomous
Organizations.)

iv. ST 3ifcTT $aTcleT YATOT-U| (Latest Last pay drawn certificate)

8.2 Fed y9F & G odf w1 Rer wg@wr Hr d§EEe W 30§
http://sportsauthorityofindia.nic.in

o 3ifeTelEet AMdesT Hla dr RPN fafdr:- 11-07-2025 (10:00 AM)

o 3HTeTeITge ATAGS STAT FTet H1 3fas fAfdr: 26-07-2025 (05:00 PM)
LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given below:-

¢ Date of Opening Online Application: 11-07-2025 (10:00 AM)
e Closing date for submission of online: 26-07-2025 (05:00 PM)

8.3 =My v arw qafr el &t Tty & UTeteT foRaT ST AT 31eg T 3TAGsT 31EdTehX Y feT SITTeTTAll
the instructions given below must be strictly followed or else the application is liable to be rejected

i, T YT T TR & Fa0T 3T ST ARG @ e HHT Bhu S § 3 snaeds deifvrn

et 3R 3TaRTh P T (ST 6 At 7 Al §) i arer AT B G FA &

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-l).

i, STETOT o Y ATl GRRE e T e Ot e # 3FfieaR T T FedTde AT gl SAl
34T 31779 TATUTTAT Y IERFI e T TR GRIETT TG & ST ST FeATT T AR ey Fraor seret
EREIGES ,

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-

attestation. SAI| RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH DO
NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE.

i, 3FEART FY FIX TATT 7T HeTesT & TR T RIS & T Ferar Sieam, forash fore g e
T SIFTCIToT 18T fohaT ST | SHTRTT, T HATAGET Pl G H3eT HT Felold T 61 ¢ fob SFHIGAR T AT
& o fa=R fohar e

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DA will
be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

iv. SFHIEART T €21t T AR o Felr TRt o Serehr 3Feeardy O avE & et e, St freiRe are
orelt &7 O e S 3Tt ga | AR, ATETIhY & gt AT a1, ¥ forefy off k0T 21 a9 g 1T SATedl &
o & TreIT S Ry o @1t BT TR 1Y SR §, T 3oTehT 3FHIGANT SAI ggRT Teg T AT SATeaT |

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it
is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAI.

ae: Tafer 3FliEant # AT & WY Ides A STOARAT FFT THIVT TF YT FA HaRTH Fm|
SATERAT & THY AT FT TATT I T o FA I SFAIGAN & FT & SMeATINOTE: SELECTED
CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL CERTIFICATES MENTIONED
IN APPLICATION AT THE TIME OF JOINING. FAILING TO SUBMIT THE REQUIRED

CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD TO CANCELLATION OF
CANDIDATURE.



9.0

] TefeT TS AAYFR (APPLICABLE LAW & JURISDICTION):

AT SFAEARY 7 3]st SR MIRTST & Fefeil o IR SATEATTA 3R AT €erm| et e ey
AT 3R Tafc 3Feigar forelr o faare & foraent & fore el 1 sreTerdl & 3eea rRIHR & 3reher

giat|

The contract of the selected candidates shall be governed by and construed in accordance with

the laws of Republic of India. Both the parties i.e. SAl and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

feqoft (NOTE):

HIET GG 35 [e1T I FTIHTer 01 T A1 65 T #1 1Y 7 & 37t 3 Gget g I ety i fRerfay
H ST PI I 761 TG ST Fe HAT, IFHGAR S 7T G Y €qheT & et &
& wesR (feqa) #7 95 Fofa3a 37Hganr! & dfaer #F GHIfRT & aig 37 TR E TFar &
FAfHT THIAT IFHGAR e I er i GHCT & aTe (3l s ##et #) 9 9 a7 ¥get #7 G7ar
Tl FX AT & HI ARG F 901 38 G¢ Refer dar a7 faeayer 73 S7cfl 12T S 7 57T et 78T
3 BT ST AT &1 T ST Hofeeia 14 (FHATA FT HAFR) R Ieeee 15 & Reerar & Jrem
T Y BT SO, Gl HTEGT H IFT g 3 [0 gl gt 3 v et a1 # w3ft 37 aan’
FI IoTSTRT, ST G SR FHIT HaER JaTT [T ST 8 R STET F Fopar 3R qd daardt sir

TS 7t # s779T & wFE &/

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 01 YEAR OR TILL THE AGE
OF 65 YEARS, WHICHEVER IS EARLIER AND IN NO CASE WHATSOVER THE CONTRACT
WILL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE
OF THE FACT THAT THE POST OF ADVISOR (ELECTRICAL) MAY CONTINUE TO EXIST
EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE
SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAl. THE FRESH RECRUITMENT SHALL BE INITIATED
BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SA/ AND
THE EXISTING AND EX-SAl EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH
RECRUITMENT.

SR BT FITEFRT &5 72 12 3 GNTeT, T Siceafels 31T & 13 SR T 37Haa &

T F7 9T IR GTHAT [RAT 3 forw faffier garor srdswar sivar Rffier JRisT der
SIS AT FFHere] 7 [acelt TaefeT 3 e FIHAYFT X Ghar & 72, T6 ETse 357 T
& 13 OaT FIF S TRIETVT FTIFH HRISEIT 9eefaT aafae 37:gan & 5 79T & 3feef@a

HIGeTcHE FIIFTT & T FIIHIT H [N FT §FHER 78 FATTT)

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAl MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS
OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE

MENTIONED IN THIS ADVERTISEMENT. g .




3redieorT: WWW#W%WWWW#MWWW?#W%T
fwmmﬁrﬂafﬁw#ms)ﬁﬁkaﬁmmﬁ@aﬁaﬁ? T (FET IFeiRa) & TgHa AT
ST/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL
BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
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